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ABSTRACT

The objectives of this research were 1) to study the method of recruiting teacher civil
service and educational personnel, and 2) to study the level of opinions towards the
application of good governance in the process of recruiting teacher civil service and
educational personnel of the Khon Kaen Provincial Education Office. By studying the
information from the document Inquiries and interviews with key informants And use the data
to analyze inductive data And presenting the descriptive study results. The tool used was
interview form. And questionnaire about the five-level. The statistics used were mean,

percentage and standard deviation.

The findings of the research were as follows :

1.From the study, it was found that the method of recruiting teacher civil service and
educational personnel of Khon Kaen Provincial Education Office, Has conducted the
recruitment of teacher civil servants and educational personnel to replace the vacancy rate in
one or several ways as follows : competitive examination/selection for packing and
appointment of general cases and special cases for rate hiring teachers or teachers of
government officials Requesting to use an account The test takers receive the transfer and
transfer.

2. Opinions of the use of good governance principles in the method of recruiting
teacher civil service and educational personnel of the Khon Kaen Provincial Education Office,
as a whole, found that the highest level, When considering each aspect, it was found that all
aspects were at the highest level. Sorted by average from highest to lowest as follows:
Transparency, Rule of law, Responsibility, Moral principles, Value for money and the principles

of participation.



